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2. We realize that to obtain worthwhile
information in this particular field it is necessary

, to interview persons whom we suspect are afflicted
with this particular character weakness. However.
in this particular case, we do not feel that a suf -
ficient amount of Information was available onBBBHBI
to warrant an interview at this time.

'/ Supt.,
(W. H. Kelly),

■Assistant D.S.I..
for D. S. I

3. In the future we would suggest that inter-
views only be conducted with those persons on whom
a. sufficient amount of information is available, .
While this would not altogether preclude the
possibility of an unsuccessful interview,, we feel
that in this;way our chances for achieving a success­
ful interview would be greatly enhanced.
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TO: The 0,0. W Division,
. RCMP - OTTAWA, Ontario.

Re: Security Screening of Government
J Employees - Character^Weaknegses ■

erenc^xtb the recent interview
was conducted by your

investigator^ii^ection A3 on September 26, 1961 -
your file|HH|^H,
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