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Dismissal for Security Reasons 

Our work on a possible Chapter on 11 Separation" in the 
Personnel Policy Manual has disclosed an interesting 
point. The revised Financial Administration Act and 
the Public Service Employment Act provide for ten distinct 
reasons for separation, but none of them is labelled 
"Dismissal". 

Cabinet Directive 35 of October 24, 1963, Page 2, provides 
for dismissal. Dismissal is mentioned again on Page 8, Line 6, 
and more important, Page 9, Paragraph 18, which implies that the 
Governor-in-Council has authority to dismiss an employee. 

The question is whether this possible type of separation, 
namely 'dismissal for security reasons' should be mentioned in 
the Personnel Policy Manual, or whether no reference should be 
made to it on the assumption that the subject of security will 
certainly not be fully dealt with in our Manual. 
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