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D ar 1r. Sargeant : 

Ottawa, Canada 
KlA OK2 

I refer to your letter of 22 Apr · 
have inq ired into my Departmen ' s 
sexual preference of personnel i 

oppression , 
may su it a Redress of 
tions ich have applic -

Queen ' s R gul tio s and Orders for 
19 . 26 nd 9 . 27 , copies of 

is based , for the mo t part , upon th fact 
that Fore s, unlike most ther employers , provides 
in rna i nstance a combined working nd social rnil'eu . Because 
in such a mili u per sons having unu- 1 bch v·ou al traits m y 
attempt to infli t t h em upon o her , there is only one method 
of assuring our ervicemen and w nen that their righ t s will be 
r spected : by denying emplo m nt o homosexua l s . This is 
particularly impor a n t when - servicemen and serv i cewomen are 
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ord red to isola ed posls, o s rve at sea, or to a communal 
life in barracks or in the field; situa ions where personal 
privacy is diff'cult or impossible . 

In such circumstances, vlhere the employee has no choice 
as to either his environmen or the company he keeps, the 
employer has an o ligation to provid a milieu which is accept ­
able to the v st major ' ty of his employees. As a matter of 
fact , experience has shown that the omosexuals 
can be most disruptive. Such dis tion often takes the form 
of physica l attacks on the hom exual(s) concernedy and i is 
possible to prevent this sor of thing only by avo1ding the 
employrnen of homosexuals · the fjrst place. 

There is also th serious question of the image o£ the 
Canadian Forces in the eyes of the public . /~his is of dir ct 
concern to me since t e maintenance of volunteer force 
depends a great deal on how that force ~s viewed by potential 
recruits and by thei relatives a~d f :lends . My personal view 
is that the major·t of Canadians a e not prepared to accept 
the idea of homosex als in the Fo ces , and that they would not 
see such an organiz tion as a s 1table environment for their 
sons and daugh crs. 

'tis impossible to 
socuri y cl arancc i 
our socie y, subjec 
beca se of he inv 

s cial attitudes change considerably , 
e homoscxua s in positions where a 
quired. Such rsons arc still , in 
blackmail Pilh r directly or indirectly 

of a partner. 

Finally, nd mos i ortantly, a substantial nurn er of 
military perso el serve outside the country: under United 
Nations, NORA and NATO uspices, or in Canadian military 
missions hr ughout the w rld. In a great many cases, homo­
sexuals wou d be ineligibl for sue) service because of the 
laws or so ial mores of th host country . Such limi ations 
on th em loyment of homose uals Qre a fact of lif and w uld 
seriousl reduce the op rati nal flexibility of the Forces. 

I thank you for your interest in this m ter and rust 
you will continue o rely on my cooperation, whenever possible , 
in the future. 

ely ,I 
I 
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