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~~: PKATUUS ASSOClAIKD IUnl t.' . SKCUR.ln/llELlABILITY RlS~ 

1. ,Listed are some of the problem areas and fea­
tures of character which may'm;'lke an e l1lployee 
vulnerable .to security/reliability r1sk. The : 
presence of one or TDOre oJ these warning signs 
does not necessa rily mean that the employee is 
a security !reliability risk. However, they 
indicate that there 18 a need for concern by. 
managers, and ' require guidance or assistance 
to elimlnate the problel'll. 

2. Report to the appropriate supervisory level 
whenever you encounter nny symptoms or s ltua­
tlons which you feel will IMke the lllvolvc,l 
employee susccptlh l e to subllerslon or currup­
tton. These IndicRtors munt be rememhered 
wilell cOlHluctllll! R('Cllrlty/rellllbillty Inll,~ntl ­

'lilt lOlls. Ulle the following lI~t U:l ;'I glll,le: 

l.one r, cons is ten t ly d is.~ssoc 101 tes himsc 1 f / 
herself from other employee~ ol1d docs not 
lIecm to hilve ilny f r 1 elld~. 

h. Appearfl to be llvlng beyond hll'l/her ml.!aIlA. 

Ls heo1l111y 
problems. 

III debt or hil!! "tiler flll.lncl.11 

d. Not! ceable changes In estab II shl!d work 
1"lt te rn or In pc rRono II ty. 

Excessive use of alcohol. 

(. Serious fllmlly or IMrlt.ll problcm~. 

g. Personal probLems which 
the employee under 
st reas. 

appe:;r to place 
hlgh degree of 

h. Evldence of apparent mental 
instabilLty. 

mot l(1I1.11 

I. lias excessllle deRlrl!s or expectatlons, 
Willits to be exceedingly \,Ie 11 off In a 
short time or has expectations 'well heyollol 
ablllty. 

J. Lingering bitterncss over;) fun;e re latl'd 
matter. 

k. f.x(,re8:Je" support by word or ilet tOil fur 
any extrl'me ideology h"rm(ul to a oI",""cro1-
tJ e form of gOllcrnm.'lIl. 
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SlTUATIONS I'OUVANT CDHI'ROH~TIRE 
LA SP'CURlTt/YlABll.ITI!. 

I . Voice line llste de cert" lns problemea et tra Lt!! 
de cOlr'lctcre qui pourrlllent comflorter "n risqlle 
,[lIant .1 1a s{!r.urlt~/fi8billtl! de 1 'emp II)Yl!. 
L'exl!1tence d'au moins un de ses signaux 
d'lIlarmt! nc signlfll' pllS n~cesRalrement qlle 
1'emplo yl! con!lt ltlle un risque en mat{i!re de Rl!­
curit1!/nabllltl!. TOlltefols, 11~ indLqllent un 
besotn de lIigil,lnce de la part dcs gestionnaires 
et d'Ride et de consells pour Ii!gler le prob­
Ierne. 

2. SLgnaler au sliperviscur approprii! tout symptome 
011 toute sltuatlon 'lul, .l son avis, pourralt en­
trillner l'employe .'i la l'lubllerslon 011 .~ La cor­
rupt Lon. Oil dl)l t ,:e souyenlr de ce~ lndl C:1teurs 
lUI c'Hlrq oI(!s ellqll'~tes de !It!curlt6/flohllLL{!. Se 
HlIlel,'r flllr In llH[ f' >lulvollt!': 

solilillre. r('>lte contlnuellel11ent ,1 pnrt des 
nlltrcs employt!,; et semhle ptlfl al/olr 
rt ';Jmls; 

II. semI> te III vre all-Jessu" de Res lfIL)yens;. 

eH t l"urJem('lIt cllde t tt! 
cui t6H f lll.llle I e re~; 

Oil iI d'llutres dlffl-

J. chnn~:e,"ents 1!lIldents dans lee habltudes de 
tr"v/all et c1ann In prrllonnal'lt1!j 

e. ahlJs de l':llcnolj 

f. 01 Iff I c III t 1! s r lI,n tit n 1 (' 8 miltrlmon1:lIlx 

g. prohlcmes personnels qui sC'mblellt etre la 
C:1Use de grande tenston chez l'employ~; 

h. ~1,:"l'R 1!vlJl'lIt~ d'tllllt,lblllt1! ment .1le 
1!mot lve; 

1. elltretient des d1!lIirs ou des espoLrs exces­
s Lrs, veut etre trop bien na.nt1 en tr~s peu 
de temps ou .. des espli rances tres au-deli! de 
~cs p09slhllltl's. 

J. a'nertume qlll sllb~ iste au sujet d'lIn.! affaire 
se rapl'ort'lnt " III Gendnrmerlej 

k. e"prlme son ilppul, en paroles 011 en actlon, 
pour l'une Oil l'nlllrc ldliologle e"td!miste 
nlltl'llhle iI un I:u"lIerncment rllimocriltl'l"e; 
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t'RATlJIUtS ASSOClATKU WlTlI 
SKCURlTY/RY.I.IARlI.(TY RISK 

2; 1. Associates w 1 th nat lona Ls ur rep rese nta ­
tl ves of Si no-Sovie t bLoc count r les (othf' r 
than -required by <.!uty). 

m. !lsaoc iates wi th cr lml nal!; or pe rHon>! of 
doubtful chilracter In n manner lInn: 1.,t1'O 
t I) pll Ll ce elu t y • 

ILlicit or abnormal sexual behavIor, e.g. 
voyeuriam, exhi bi t ioni sm, gross indecency 
or bestiality. 
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SITUATIONS l'UUVAIfl' WHl'ltllHtmRK 
LA S~<':UKITP./I'lA.B lI.tTl! 

2. 1. f rcqucnte de!; reS90rtissants ou des repr~­

se ntlll1ts tie pays du bLoc SlOO-50vl~tlqlle 

(autre q ue tlil n!; 1 'excrclce de fonc­
tlons) i 

frcqlll'ntl' OI'!1 erimlne l!! no' <Ie!! I'c r!lon ne!l 
HIISIl(~I'tCH <I " 'Ill' fa\'on '1"L II 'a rien II vol r 
IIV "" 1"11 fll lh'r 1"",, 1',lIlrll'n'lIj 

n. COlnllorteml'nc sexlIe l ilLicite ou ""oron,,l, 1'. 
ex. lIoyeurLsme, exhIbitionisme, ollcr'lge pub­
li, iI la putleur Oil bcstlilLit~; 

nrient " tion sCKuelle, c .-ii -d . homosr'xII"Llt~. 

l. L'homoseKuallti! en soi ne constitue pa!l 
une p reulle de manque de f iabl Ll t~ ou lin 
obstacle 11 L'habilttatlon sl!curilillre 
(voir til directille du Cablnet nO )5). 

2 . La pertinence de l'homO!leKuil llt~ pilr 
rapport a 1:1 s6curlll! ne pCllt ctre cor­
rectement (!1I<llu~e que 10rsqu 'on a eKami­
nc toutes le!l c1 rconstances en corr61.,­
tlllil. 

1. 

4 . 

Sl l'l!lIll\uatl on dc 1 'homosexII:dll~ d'\",e 
perRonne dl!montre '1u'eILe manque de 
flobllitc "llItot que tie Loyaut~, eLle ne 
peut ctre "dmisslbLe il I'habILitatLon. 

L' ellIIU(\ teur Iloll, pllr c()nll~'1"enl, IIllt! r 
au-del;} de 111 8imple IdentifieQ,tion de 
I 'homos e xu:d itl! d rune I'P rsonne; II dolt 
presen te r lin rllppor t 1l"5S L comp let que 
[lossihlc Rur LII f:lt;on ,tllnt 111 pers on ne 
falt face a l'homosexuaLlte. 

I. Verifier 51 La persollne eSC gcnl!c 
pllf o;on hllmoseKuall.tl!, III clLc e!lt 
trils r6~;erv~c it cet cl::lrll "" sl ell .. 
I'l)urr:llt !!tre soumLse all eh ,'lIta~e i\ 
C:ll ,, :H'! ric clPtlC orlcnL.~llnll n~)(\I~l lf" . 

(.:II"III"c Ro" , I,'~c/; oI~ vIII,,/;cllhlll[l\. 

J . HL' II Pr les clIlrl!VlIt.!:-i cl Ic» (!n,!ul!ll!!~ aV I ~t' 

cllillc;'II'SSl', IIIscr6tlun, JUlwment et Im­
panla II t(!. 
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FUn/RES ASSOCIATED WInl 
SEClJlUTY/IU'.:LIABILITY RISK 
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2., o. ,6,~ ' ~ ~~ " alle,i',~~~n'. of homosuuality , arIse 
, , dur~ngi .:' ' security/reliability, , 8cree~- .. 
;o ·c~~".l~Yt.AHJatlQ,n. obtain to ' the ,full­
~!!~~-Lt" ... ~enSli~lIdb1e. ,, ~~~C!pend.ent cor-

~:,tY~~~;r~~.;~~.~,{P'I'. ' __ :: \_ .. _ '. , 
l'J~:..1~en~~'::" V'8ed instance ' ot .h,!1110- . 

: it~X~4ij.~1:i ~,'l .~~u~~.r!.0~r.!IIted~ ' ,-; en- , 
"!J~!:a~"'.Utell8nt , t.o 1t:hali!.ef.fect is , 

::,~~~~~~'!. '\Sh',. ~'8ell.lllllent. ~ 
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S lTUATlONS POUVAHT aJKPROKKTTRE 
LA st.CURITt/FlABILlT~ 

2. o. 6. SI. dCIi 11 II~gi1tlons d 'homoRexlIllll.tt; 5e 
poscnt .1\1 cours d 'unc cnqullte de s!!curi­
tl! ou de fl.ahlllt~. on dolt obtenlr la 
conflrm:ltlol1 l.1 plus complete PORRlhic 
d 'un lndt!pcndnut. 

L Lursquc de telles alH;gatl.ons ne 
sont pas confl.rllll!es, on dolt s'as-
8Ul'er '1u 'une dl!clll[,lItion il cet effet 
figure dilno l'l!vlIlulltion. 
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