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Mi. Waddell: < an you icl» me about the sittmtiori with gay&

and lesbians m the KCMP - What is the government policy
right now ?

Mr. lit*ally: !i was stated by the Minister of Justice in the
I loose

Mr. Waddell; Could you summarize it for me, as you
understand it?

Mr. Beatty; My understanding is that homosexuality per sc
would not be a bar to entering the RCMP,

| / r u r f u t f i v n l
M. W *ddel1:1)v "arnvc- t •H dex pais, u d.c-s Rsb.cime - * ,;c .>cvn

de la G RC * Quelle est U politique du gotnefnemcnl a cct
egard^

M. Beativ; tc mmis!re de la Justice en.a park m Chiimbrc..

M, Waddell: .Boufricrrvrius 'ritius la resitmw. tc-Nu que «

b comprune z ?

M. Beatty: De ce que j'en at dcduii. rhomoscxuaVtlc comme
telle ne devrait empeehcr personne de devemr membre de la
GRC.

M. Waddell: Je vois que le sous-mmisirc vpus fournil do
renscignemcnts , le n’ai pas d objection a ce qu'd repondc
aussi. srvous le voule*.

M. Beatty; Si vpus vouleiz poser la question a M Gibson,
n’hcsitc? pas.

M. Waddell: D'accord. M Gibson pouffaildl nous fa * re pari
de la politique actudle '1

M. Fred Gibson (solliciteur general adjoint ); Monsieur icman, just stated a little more broadly than the Solicitor presidem,dt fa?an plus generate, U posit tor* du gcuvcrncmentGeneral indicated, the position of the government is that cst que I’hdmqscxualite ou { ‘orientation scxucllc ne constiiuchomosexuality, sexual preference, is not a legitimate ground pas un motif justifiable de discrimination,
for discrimination.

<ipj '*

Mr, Waddell: l sec the deputy minister briefing . . . I do not
mind hearing from him, too.if you want .

Mr, Beatty: If you warn to put the question to Mr. Gibson
as well, you arc welcome to.

Mr. Waddell: Yes. Maybe Mr. Gibson could give us the
present position.

Mr. Fred Gibson {Deputy Solicitor General); Mr Chair-
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Mr, Waddell: So if a gay person applied to get into the

Rt M‘f\ met all the other requirements and openly stated that / dans la GRC sera accepie Vil repond a lames lex exigences ct
siI declare ouvertement son orientation stxuelk

M. Beatty: Out, pourvu que son uricnl-atHW - sevuolk n’a.u
pas d incidence sur Ic travail qu*on cxigcr-a dc \m

M. Waddell: Pourvu que son orientation scxuelk nail pas
dhncidcncc sur son travail . .. . ?

M. Beatty: Qoi Par - cx-emple. qu'unc petsorne xml homo*

scxucllc ou heterosexudfe, si ses actjvites nu son paste en font
un candidal eventuel pour Ic chantage, cela pourran evre un
obstacle a Fobtcatton d une cose de sccurite

M. W addell: La politique n’a done pus change
M,Beatty: Si. eHc a change

M, Waddell:Comment ? C'cst le meme problem* qu aupara *

vanl. C‘cst !a raison qu’a invoqu£e la GRC pour demander que
la politique ne soil pas changes. La GRC a invoque le chan-
tage. les postes a 1‘ciranger. etc.

M. Beatty: Non. monsieur le president, Si jc me souvieto
bicn dc la question de M. W addell, U a demandc cxplicitement;
un individu qui sc dit ouvericmcni hompscxucl peus *i! eire
accepic dans la GRC ? Dans un id cits. ccl individu ne poutraiii
pas ctrc victime dc chantage

M. Waddell; Son orientation scxucllc n'est done pas un
obstacle.

M. Beatty: A morns que, pour une raison ou une autre, son
orientation scxucllc ait one incidence directs sur son travail.

M. Weddell: Done, un hqmovcxucl qui demands*i emrer
he could pci into the RCMK

Mr. Beatty: if there was no relevance to the job he was
being asked to do in his sexual orientation, that is right.

Mr. Waddell: If there is no relevance to the job he is
doing ,, . ?

Mr, Beatty; Ycv Fur example, whether a person was a
homosexual or a heterosexual, if his activities made him
subject to blackmail and if he was going to be in a position of
trust, this could perhaps deny him a security clearance.

Mr. WaJdell: But that is no change in policy at all,
Mr. Beatty: it is a change in policy.
Mr. Waddell; How ? Thai was the problem before. That is

why the RCMP appeared before this committee and said they
did not want to change the policy. They set it down:blackmail,
going to foreign countries, etc.

Mr. Beatty: No. Mr. Chairman, What Mr Waddell said
explicitly in his question, as I recall, was: In a case where an
individual is a homosexual and admits it publicly, would this
be a bar to entry ? Now, in that case an individual would not be
blackrnaliable.

Mr. W added; So it is no bar to entry

.

I

Mr, Beatty; Unless, for some reason, it is direct!) relevant to
the job an individual k being asked to do.
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Mr. kindy: Could you tell me uhelher you intend to have

any legislation to put some teeth into this problem, to bring in
same legislation later on as far as this particular problem is

-concerned?

( / ruJucltunj
M. kindy: Pomez - vuus me dtre s* vous aver BiMention de

deposer une lot p i s e v e r e pour regier ce probiemc, unc loi qut
traitcrail de ee probiemc m particultcr?

•1630

Mr. Beatify:We have it now as regards parental abductions,
where there was a vacuum before. Kidnapping is an offence;
there is no question about that.

M. Beatty: C'c.M maintenunt pf&vu dans le ca* des cn«e‘- e* -
mcnis d'enfums pur Its parents, aiors quVuparavaru il ny
avail rien, L'enlcye.mcni est unc infraction, tl n‘\ a pas du lou*
dc douic a cc sujet.

Perhaps one of the things wc will be doing at the conference Unc dcs choscs que nous aliens pcut -ctre ctodier a la
on missing children in Toronto is to talk about what initiatives conference dc Toronto sur les enfants disparus ce sunt dcs
all of us should be taking either legislatively or otherwise. The initiatives que nous pourrions tous prendre noumment sur le
issues I have announced arc non-legislative: they are things we plan legal. Les mesures qut j’ai avancccs nc son! pas legislate
can get going very quickly. If as a result of the discussions in ves, cc sont dcs mesures que nous pouvons prendre tres
Toronto we find that legislation is necessary we will certainly rapidement . Si, a la suite de nos discussions a T « ironto, nous
consider it. but I wanted to act most quickly in the areas where nous rendons compte qu’il faut une lot, nous aliens ecrtainc *legislation was not needed. I know that our colleague Howard mem y songcr. mats je voulais ugir plus raptdemcm dans lesCrosby feels very strongly there should be a national missing cas ou il n e s t pas ncccssatrt qu’d y ait de loi, Je s.m que noirechildren act. colieguc Howard Crosby est convatncu qu’il devruit > avoir

une loi nationals concern*!nt les enfants disparus
Mr. Kindy: 1 have another question that comes back to the

homosexuals in the RCMP and the Security Service. I think
once the response of the government to this initiative was
announced the head of the Security Service said that they
would not hire homosexuals Could you confirm or deny that ?

M, Kindy: Je voudrais poser une autre question concertoM
les homosexucls a la GRC cl au service dc securite, Unc dcs
reponses qu’a donnecs k gouverncmcnt conccrnanl cctte
initiative Va cie par reniremise du chef du service dc sccttritc
qui a declare qu’il n’y avail pas d’homosexuels d cmbnucbe.v
Pouvez-vous confirmer ou infirmer la chose?

M. Beany: Excuse?-mob—vous voulci par let du Service
canadicn du renseignement dc sccuritc '1

M.Kindy:Oui.

Mr. Beany:I am sorry -* of CSIS?

Mr. Kindy:Yes.
Mr. Beatty: No, ever since the creation of CSIS the policy

there has been what the policy m the ROMS’ will be. and that
is that the only basis on which homosexuality would come into
play is if it was directly relevant to an individual's employ-
mem; for example, was an individual blackmaiiablc? The issue dc chantage? II ne s'agissail pas tarn dc I homoscxualitc quethere was not so much homosexuality as it was if there is du passe d une personae qut pourrati la remire vulnerable Lasomething in an individuals background which could make mcme chose peut shtppiiquef a une personae heterosexutilehim untrustworthy. This might also apply to somebody who is don'

t !c comportcmcut pourran la rendfe vulnerable auheterosexual whose behaviour could make him subject to chantage,

blackmail.

M. Beatty: Non. depins la creation du SCRS. la politique du
Service cst la mcme que ceilc de la GRC. cl dc telle fagon que
1'homosexuality soil trance lorsqu’clle affecte fcmploi de la
personne. par excmplc, si cctte pcr.sonnc pouvatl fairc I'objet

Mr. Kindy: Could the Minister maybe answer this: Arc we
sanctioning sexual orientation as such, and, if so, why do we
not sanction alcoholism, for instance? 1$ a guy who has a
problem of drinking going to stay in the armed forces or the
police or whatever because we cannot discriminate against
him? I think it is the lifestyle we arc sanctioning with accept -ing homosexuality. Could .you give your opinion about that ?

M. Kindy: Le ministre pourrait-d r-epondre a cctte question*

ci: cvl-ce que nous sanet tonnons I'oricntation scxuclfc comme
telle, ct dans Kaffirmat ive pourquo? ii ne le futsons-nous p«is
pour laicoolisme, par cxemple? Quelqu'un qui a un probiemc
d'alcoolismc va- t -il pouvoir demeurer dans les forces a Traces ou
polidercs ou autres. parce qu‘on nc peut pas faire dc discrimi-
nation a son endroit? A mon avis, on sanctmnnc unc fagon dc
vivre tn acccptant Hmmoscxualitd Pouvez-vous nous donner
votre avis en la maticre?

Mr. Really; 1 understand Dr, Kindy's very deeply felt
concerns in this area. We certainly arc not sanctioning any tnquiet a cc sujet Nous nc sancticmncrotis ccrtaincmcht pas unlifestyle.1he position we would t a k e with somebody who has a style dc vie. Si quelqu’un a un probieme parce qu’il bon. nousdrinking problem as well would be to ask ourselves whether it nous demanderons ccrtainerncnt si ccla peut nuire a sonwould be relevant to his employment. If it was relevant to his cmplok Si c c s t le cas, si son rendemem cst louche dc quelqucemployment and would affect his job performance in some way fayon, nous pourrons ago, Touiefois, d’autres questions dethen we would have a basis for acting But other matters.

M, Beatty: Je crois comprendre que M Kindy cst iro
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jTranslation )
morali.it privec. si vous voule*. nc pcuvent imervemr lur
fadministration embauchc quelqu'un

|Text )
which are considered a mailer of private moralityt if you like,
arc not allowed to interfere when the government U hiring

If for some reason an individual's homosexuality, for
example, was. clandestine and would interfere with his ability personnc netmi pus connuc cl pouvait ftmpeehe? dobtenif su
to get a security clearance because he could be blackmailed, if cored? seeurite pare? qu'dlc pourrail faire Labjetde chantage,
it were relevant then obviously it would be a factor the ,' la question scran perlmcmc cl lc gouvernemcni ou les forces
government or the force might consider, but in cases where it ' ^ armees ou policicrcs pourraient en temr compic. et dans

d'autres cas, si cc n*cst pas pertinent, nous nc pourrums le
fairc.

Si pour queique raison, par example. 1'homosexualit? d unc

jwas not relevant we would not.
Mr. Kindy: For instance, if a known homosexual is not

accepted in the milieu and is not accepted in the Security
Service, the RCMP—it creates friction— would you say then it
was relevant to his employment or not ? I imagine it is like an
alcoholic' if he drinks too much but does not drink on his job
but just at home it still might create problems at work later on.

M, Kindy;St un homosexuci reconnu nest pas accept? dans
le milieu, m accepte dans lc Service de securite. fa GRC— d
peut y avoir friction—*c;iez-vou$ d’avis que la question est
pertinemc lorsqu'ii s’agil de son emploi ou non? J 'estime que
c est un peu epmmc l akoolisme, si I’employe buii mass re boit
pas au travail, seuiemeni a la maison. ceue situation peut
quand meme creef des problcmcs au travail plus lard.

M. Beatty; i! faut bicn sur conscrvcr uric certain* soupiesse
* lorsqu’ii s'agit de decider dans chaque cas

ElsV-ce que jc crots que I'homoscxualhc comme telle doit
cmpccher une personne de faire partic de la GRC ’ Non

Nous nous somroes rendu compie que. suite a la politique
adoptee depuis deux arts 3U SCRS. qu'il y a eu des problcmcs?
Non,

M. Kff»dv; Au sujci des prisons, nous disons qu’cllcs som
surpcuplccs et qu'on pourrail mcmC songcr a installer des lit *superposes dans les cellules, par cxcmplc. S'il y a un probiemc
d’homoscxualite, alle?.-vou$ donner suite a cc projet ou cst -cc
que cc sera acccptc commc style de vie dans les prisons?

M. Realty; Ce n‘cst pas accepte commc style de vie, Cc n est
pas queique chose qu'on encourage, Nous savons que eela
exisic—ii n'y a pas de doutc a cc sujet —mais le Service
correct tonnel canadien nc 1‘cncourage pas La veritable
preoccupation quant aux rcsultats poses dans les cellules, e'est
que ccs dcrniercs sont cxigiies et que les detenus y pnssent dc
longs moments. Cette situation pourrail evidemment creer des
tensions plus fortes si deux personr.es viva tent enfermees dans
unc mcmc cellule.

M.Kindy; Si Tun des detenus est homosexuci et Taut re nc
Lest pas, est-cc que ccla ne va pas crccr des dif fieulies, n'v
aura-l*il pas discrimination centre fui a cause dc scs tendan*
ccs?

. . k \ ;lK

Mr. Beatty; Obviously you have to leave some flexibility forh
a judgment to be made on a case-by-case basis.

Do I feel that one could say that homosexuality per se
should bar a person from entry into the RCMP? No.

Have we found that as a result of the policy that has been in

place for two years in CS1S there has been a problem? No.

Mr.Kindy: As far as jails arc concerned, we arc talking that
there is overcrowding and theie might be double-bunking and
so on and so forth. If there is a problem of homosexuality, arc
you. going to act on it or is it going to be accepted as a way of
life m jail?

Mr. Beatty: It is not accepted as a way -of life. It is some-
thing which is not encouraged. We recognize it exists—there is
no question about that— but it is not encouraged by the
Correctional Service of Canada. The real concern in terms of
double-bunking is that because cells are as small as they are
and because inmates may be confined in their cells for very
long periods it can obviously lend to greatly heightened
tensions to have two people confined in one cell.

Mr, Kindy: If one is homosexual and the other is not, is that
not going to create problems and you cannot discriminate
against him because he has a certain tendency?

• 1635

Mr. Beatty: The Correctional Service of Canada is allowed
to take administrative measures for the good management of
an institution Obviously if in some way it is going to result in
disorder m the institution, this is something they have to
consider. If the safety of an individual were at stake as a result
of this, this would be a concern as well,

Mr. Kindy: The Minister talked about the shortcomings of
the Young Offenders Act. Could he highlight the measures he
intends to bring to improve it ?

Mr, Beatty: Mr, Chairman, there are a number of areas
where we hope to bring in amendments. The first is with
regard to the question of publicity. As things stand today if a

M* Beatty: Lc Service correctionncl du Canada est auturisc
a prendre des mesures administrative* pour la bonne geslion
d une institution. Bsen sur. s’il devait er. resulter du desordre
dans rinstitution. ii faudrait en icmr compte. $1 la securitc
d'une personne est en jeu. ii faut cgalcmcnt que ceta soil pris
en consideration.

M. Kindy: Lc mimstre a park dc failles dans la Loi H I T les
jcunc-S deUnquants, Peul-il nous due qtidies mesures il emend
prendre pour ameliorcr ceue loi?

M. Beatty* Monsieur le president, nous voulons deposer des
amendemems a un certain nombre d'cndrotis, Le premier a
trait a la question dc publiciic , Au point ou en som les choscs
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