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I INTRODUCTION

hdcting on the recommendations of the 1946 Royal Commission
{Canadian) on espionage, the Canadian Government introduced & security§
screening program designed to deny Communists and Communist sympa-
thizers employment involving access to classified information, So
successiul was this screening program that in Canada, commencing in 3
approximately 1950, the Russian Intelligence Service (RIS), faced with§
loss of traditional sources of asgent recruitment, i,e., the Communist
Party of Canada and its suxiliaries, was forced, in its efforts to
recrult agents, to place more emphasis on discovering and exploiting
character weaknessses, including homosexuality, of persons in Governe
ment smploy.

The fact that the Communist-bloc intelligence services
(CBIS ) were placing greater reliance on the exploitation of human
weaknesses in order to recruit agents was confirmed by the Australian,
British &nd United States intelligence services, each of whom had
observed within their respective countries an upswing in the use of
this recruitment technique., For example, the Australian Hoyal
Commission on Espionsge, in its report of 22 August 1955, noted that

wnile Communist conviction and sympathies appeared still to

be regarded as the best basis for the development of agents,
other persons were marked down for "study" because the MVDl
believed that for gome reason or other they might be suscep-
tible to pressure or blackmail., Hence the interest of the
MVD in procuring, in respect of persons thought to have access
to information, particulars of their private lives and
idicsyneracies, such as their drinking habits, financial
positions, and sexual irregularities,

One document, furnished the Australian Commission by the
defector Vladimir PETROV, former head of the MVD in Australia, was
descrived as "a farrago of fact, falsity and filth" and contained
personality reports on a great number of persons, "politicians of
every colour, newspaper proprietors and journalists, businessmen,
ete.”, all potentially of interest as agents,

In March 1956 the Prime Minister of the United Kingdom 2
presented to Parliament the Statement on the Findings of the Conferencl
of Privy Councillors on Security. The Conference recognized that '
"today great importance must be paid to character defects as factors

1The Ministry of Internal Affairs (MVD), under the leadership
of Lavrentiy BERIA, absorbed the Ministry of State Security
{(MGB) for a short period during 1953 and 1954,

.o /2
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In the United States, the problem of character weaknesses,
or more particularly homosexuality, as a security risk factor in
persons in Government employ, was made the subject of enquiry by
two legislative committees of the United States Congress in 1950, The
Hill-Wherry Special Subcommities of the Senate District Appropriations
Subcommittee, and the Senate Expenditures Subcommittee, following
separate studies of the dangers inherent in allowing homosexuals and
perverts to hold positions of trust with the United States Covern-
ment, arrived at identical conclusions, The Committees reported that
"Nezi and Communist agents have attempted to gain information from
employees of the U.S, government by threatening to expose their

abnormal sex activities, ®

Testifying before these two Committees, responsible official
of the FBI, CIA and the U,S, Department of State cited numerous
examples of now hostile intelligence services exploited character
weaknesses of every kind with a view to obtaining classified informa-
tion, In fact, an assistant to the Director of the FEI testified that

the Communists ,.. have a program of sseking ocut the
weaknesses of leaders in government snd industry,
The FBI hes in its possession information of ungues-
tionable reliability that orders have been issued by
high Russian intelligence officials to their agents
Lo secure details of the private lives of government
officials, their weaknesses, their associates ,..
hoping to find a weakness upon which to capitalize
at the appropriate time,
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More recently, Laszlo arﬁa@ who defected to the West in
after serving twenly years in the Hungerian %nveiligence Service

1965
(HIS), testified before the CIA Subc@mwit*ee of the Heuse of
Representatives that Soviet training given to HIS afflsers dealt with
the recruitment of foreign diplomats. SZABO stated that

the Soviets gave examples of blackmailing diplomats

with photographs of thezr intimate relations with

women and with homosexuals. They /the RIS/ use awy

technigue: blackmail, threats agalust relatives

mopey, anything that will work,
11, ﬁ;MUthU”w RECRUITMENT TECHNIQUES COF

SOVIET BLOC INTELLIGENCE Sﬁ“"*fkﬁ

. The Use of Homosexuals to Talent Spov
and Recruit Foreign Homogexuals

b

lsee APPENDIX 3
£ & DIX n
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The practice homosexuals &8s a cow-opted
xembers, rather than empl / as intelligence icers,
sppears to be followed by the ot Communist.bloc 108 SEP-
vices, It is not kKnown if ¢hsse services have specis ns
devaoted o the recrultment of foreign homosexuals; howev i
known that they conduct widespread activity (see pages 12} in

this ares of agent recrultment.

B. Methods Employed to
Talent Spot Homosexusls

The primary and mosi successful way of talent-spotting
ign homosexusls is, of course, through the use of native or
ign homosexuals already recruited as agents., The innate
ity of one homosexual to recognize ancther, even though they
may have never met before, is well documented, Added to this is
the tendency, alsoc generally acknowledged, of homosexuals to seek
out persons of similar disposition.

i _ in addition to the type of homosexual talent-spots i
aiready outlined, the Communisti-bloc intelligence services -
gnown to subject foreign visitors and residents, particular E
of non~Communist missions, to intensive investigation and obssivation. 1

: s
“For details on the methods of investigation and observation £
ses Dages 1l Lo 1. £
. "

IS :

I

!
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active pariner in the
where he i3 not sultable
introduce the target to ancoiher

locations utiliged by the CHIS

oo

are m apartments, cottagss, mxkisn
batns cies especlially prepared for
ciand iown Lo be used for staging
COmDT

3. Blackmall of Comproniszed Yersonsg

Unce a burﬂﬁssful compromnise operation has been carried
out, usually by oblaining ?%m%ﬂ@ﬂﬁ?ﬁiﬁ evidence, an approsch is
made Lo the vietim in order to abttempt Lo recruit him as an agent,
The approach is usually styled according to the Darticular gircumn-
stances or individual involved, Some examples of CBIS follow-up

{1)] The victim is shﬁwﬁ uhe photographic evidence
of his homosexual sctivitv< and threatened with
gxposure to his superiors, frisnds and family.

(¢) If photograpni
possibly dus ¢
was unsuccessiul
photographs sre

s % o e s
BROWH WO The v

"{3
s

hic evidence 1is not available,

1 & fact that the photography
vicuim ig told that such
S possession and could be

SUpsriors.”s

{3} The victim iz pressed to sign a confession or
a8 kraw&sizamc“n of homosewual activity and then
threatened with either exposure or, where
anplicable, prosseution.

+The Canadian,
Charles St.
apartmant.

was homosexually compromised in the
n Prague and later in a Prague

ol

“This happened in ths ‘
sexually compromis while in Moscow,
ATris is belisved
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The use of such compromise technigues followed by blackmail
and attempted recruitment is forcefully illustrated in APPENDIXES 1
and 3, which deal with two former Canadian Government employees who
were homosexually compromised while serving in the Soviet bloe, and
in APPENDIX 4, which outlines the homosexual compromise and sugcessful
recruitment by the RIS of William John VASSAL, the British naval clerk
who was subseguently sentenced to twenty vears imprisomment for
egpionage,

I1I. THE DANGERS CF HAVIKRG HOMOSEXUALS
IN GOVERNMENT EMPLOY

Although there are divergent views on the degree of risk
trnvelved, it is generally sccepted thet homosexuals within the
uavernment service arse & gec rztv risk pecause Qi tfélf potential
for compromisse, blackmeil and recruitment by a forelgn invtelligence
service,

A, In Clasgified Areas of Employment

The secur%ny r”an invelved in the employment ol & homo-
sexual by the Government is, of course, most acule whe r the homosexual
is working on duties which provide him with direct access vo clsssifie
information or when the homosexual occupies a positien of sufficient
importance as to enable him to influence Covernment policy.®

+This offer was made to the Lanadian J.B.C, WATKINS See
APPENDIX 3.
“See APPENDIX 3 for Canadian example.

011185

i

'on

i

AGC-0016_0010



Document disclosed under the Access fo Information Act

Document divulgué en vertu de la Loi sur ['accés a linformation

e

i
ﬁ

=
=

i

&

v BTW R MR TR .
mﬁ» Liwr u;’% L, & [

in o8 non-classiiied sz
&t

segurity thre

(17 hs ona normal course of advancement bis
raqgil £ 0Tt to ¢lassiflied informa-
tion;

{2} he with a person
emy, n dindirect
aog (this could
als employved outsid
the

{3) 4if recruited by & hostile 1nn 1lligence service, he can
talent spot other potentiasl homeosexual agents. (This
ol cowrse also asppliless to homosexuals recruited from
clagsified areas of smplioyment &nd from outside the
Public Servicej.

In addition to the obvious security risks involved in the
employing of homosexusls within the Government service, there are
certain facets of homosexual behavior which, because they tend to
enlarge ancé in tensify the security problem, deserve consideration
in any asssssment of the howoesexual problem as it relates to Governs-
ment employment, These facets are:

(L) An esteblished homosexusl relationship involves
%@ﬂil ne a3 strong 4s the normal love relatiofi-

5 DeEtwesn 4 man And & woman.

For exaﬁsie, & western official serving in & Satellite
country entersd into & homosexual relationship with his driver, &
native of the Satellite guun*“?, So strong were the ties between
the two homosexuazls that the official used his influence to obtain
an exit visa for the driver and brought him back to the official's
home country in order Lo continue Chelr homosexusal relationship,

The degreg of control possibly exercised over the driver and the
official by the intelligence service of the Satellite country had
not yet been determined whan the situation "blew up" and the driver

returned to his native countryv.
{2} The bonds and loyalties which exist betwsen

nomesexuals make them seek out, congregsate

with, and suppert others of the same typ

Testifying at a Senate Enguiry in 195& the Director of
the CIA stated that because of their propensity ﬁu support sach obner

perverts in key positions lead to the concept of a
government within a goverpment, That is s8¢ noteworthy, ,
e 79
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» i3 context, marked featurss of recruitment attempis

made by CBIS p erscnnel, particularly those directed agalnst diplomats,

are their patlence over a iﬁng period of time in seeking the right

method and best opportunity for compromise dnd also the amount of
f“s%t they will expend on what they consider to be a worthwnile
target. 1

‘w © G
O
g

Loeal semplove of the non-Communist Missions, who are
elither agents or co-opted workers of thelr national 1ntelligemu
service, are used o gai ight intoe the character and hablts of
Mission personnsel,

Agents, selected zccording to personal qualifications which
give them & natural rapport with the specific target, e.g., sharing
the same language, profession, hobby or interest, are specifically
detailed to cultivate the person selected for pDE?lt e recruitment.

fech ic&» sperations which can provide essential informaw
tion on the ﬁ etis behavior, friends and persopnality may alsc Le
mounted against tne specifiic target, through eavesdropping devices or
telephone taps planted on the Mission are@is‘% or in his privats
residence. These technical operations can be, of course, greatly

sxpanded uyaa when & targel is travelling or tempor arlly residing
cutgide of the Mission premises., When this occurs the technigues
emplayed mu[ include, in especially vreparsd hotels, such things as

ilosed circuit television, two-way mirrors and visua cheservation
’DQS L8 .

oy

3
&)
s
{4k
L3
s
t
ot
P

+This is clearly demconstrated in the case of ¢
diplomzt, J.B,C. WATKINS. See AFPENDIX 3.

w
e
-
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This case ¢lparly demonstrates the trouble the CBIS will zo to in
crder to compromise and possibly recrult Western homosexuals.
v, CUVERNMENT POLICY ON HOMOSEXUALITY

Ay Principles of Sseurity Screening

T gecurity screening, or veiting as it

wWas Qr;%iﬂs*if ga*;£ﬁ§ were set out in a 12 December 19LE memorandum
vo the Cabinet Delenc wommitta& by the Security Panel., Vetting
was described as “ahe process of epnguiring inlto the anteceaents
of applicants Tor Government employment to determine thelyr sultabiliby
from & securdly peint of view". Consideration was given to the
advisability of drawing up a list of c¢riteria by which "suitabilicy
from a security point of view™ might be determined, but the opinion
wag held that any decision affecting an applicant or employes must
permit the exercise of judgement based on the circumstances of each
individual case, The best criterion devised and generally accepted
is that when "aftey & gereful examination of all the availabls infor~
mation pertinsnt Lo both loyslty and character provided by an approve
investigating agency in the form of an evaluated, factual report, &
cany;ngwnﬁ doubt of loyalty or relisbility remains in the mind of &
reasonable man and when national security is involved, that doubt

must be resolved in favour of the state", The principles of security
screening, after Cabinat approval on 16 January 1947, were incorpo-
raved into Cabinet Directive Ho, 4 issued on 4 March 19LE,

T own 3L the female Western official wi
result of her being homosexuallv compromisead

011190
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B, Labinel Dirvective Ho, 4
ALLhou Cabinet Directive No, 4 provided
gat poth the lovality and the character of Cana
emy e employess, Lt was ¢lear the
(14 lusncs of the hﬁVﬁl Commis
e} primary objective of the scr
WEE % ted ;Om»unlﬁﬁﬁ from employmen
areas of Govermment, Thos, = ge information in z&&
emplo 's charactter appsars
consi o information reflectin
gdiglo

As already pointed aut, commencing in approximately 19350
the Soviet and Satellite intelligence serviges b%gmﬂ to place more
ampnas*s upen the recruitment of sgents through the exploitation of
character weaknesses. This change in emphasis from ideological
recruitment to recruitment on the basis of character weakness was
taken into account by the Canadian Government when, on 19 September
1952, they issued Cabinet Directive No. 2L which 5pecifieai1v gtated:

Persons who are unreliable from a security smanm;olnu,
not because they are disloyal, but because of defects
in their character which may lead to indiscretion or
dishonesty, or make them likely subjects of blackmail,
must not be %msib}ﬁﬂ in any position where they may
have access to ¢lassified 1ni&rmdt1on.

D. Cabinet Uirective No, 29

Un 21 December 1955 Cabinet Directive No, 29 replaced
Cabinet Directive No. 24. In regard to character wa&‘x gseg the
new Directive stated:
it elsc r%ﬁazﬁs an essenvial of Canadian security policy
that persons who are unreliable from a security stand-
point not because they are disloyal, but because of
defects in their character which may lead to indiscretion
or dishonesty, or may make them iikeiy subjects of black-
mail, must not be employed in any position where they may
have access to classified *nformazawn Such defects of
character may slso make them unsuitable for smpioymeny on
grounds other than securicy.
“See pages 1 to 3 inclusive,
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Gh&f&mﬁwf wud?maﬁa, the Frime %nﬂﬂs?wr gupressed U sh
81 of €he security vroblem should be re-axamined.” The
randum continusd by stating!

The general practice has been to treat character defects,
from a 5ﬁcarit¥ paint of view, in much the sames way asg
subversive tendencies, associations or activities., Although
thsre arse Vailu re%sans for arguing that persons with
character wadknéﬁ&ﬁﬁ may be indiscrest or dishonest or
susceptible to bl zukma¢*g it appears that it may now be
nossible to make some distinction between the kinds of

weaknssses which could affsct the reliability of an employee,
and to modify the existing policy accordingly.
It cannot reasonably be suggested that there is no security
risk &wwhivw% where character weaknesses are concerned; but
it dos gm that the evidence at hand would warrant |
consid of an sglvernate way of puarding sgain
wnich e more sympathetic, frank £
eX&MD : is evidence of character
emplo ‘actiV% &mukoy&e, might be ¢
partl ths smployic
denar 'e indicated
the g he might be u
of bl the duty to report
ADDro Eﬁd@ he will r&c&’
coupe
There ‘y such as this w
many e protection of s
secu ﬁggesaad however
nature the sources of
cases Jnvolvzng chara nesseﬁ are not &
degres of sensitiviity as ilg thes case "where subversi
activities or assoclations are concerned, If this lg s¢.
and since any statement made to the employee would be in “he

st zeneral and tactlul terms, then the dangesr of sxposing
delicate sources could be mint mwzed At the same time, the
em@leyxﬂ& depurzmeﬁu wnulw s& zn & much better pesition to
assess any i1 ‘ well s o tand the
cr*t cigms ceception,
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Un the basis of these reports and such other pertinent
informetion ... the emploving department or agency will
arrive at a considered Jjudgement of the person's loyalty
and reliability ...
Under the section entitled Methods, the following screening
procedures are set out in regard to employment involving access to
classified information:

{1} Persons to have access to Top Secret information

Before a person is employed in a position reguiring access
te Top Secret information he must be the subject of an
investigation in the field by an appropriate investigative
agency, his name must be checked against the subversive
recordsl of the RCM Police, and he must be the subject of
a {ingerprint check by the RCM Police., These procedures
are mandatory.,

{2) Persons to have access to Secret information

Before a person is employed in a position requiring
access to Secret information his name must be checked
against the subversive records of the RCM Police, and
he must be the subject of a fingerpriant check by the
RCM Police, Both these procedures ars mandatory.
{The deputy head of a department or agency is further
suthorized to request, if necessary, that a field
investigation be also conducted.)

(3) Persons to have access to Confidential information

Before a person is employed in a position requiring
access to Confidential information, his name must be
checked against the subversive records of the RCM Police,
and he must be the subject of a fingerprint check by the
RCM Police. Both of these procedures are mandatory,

(4) Responsibility for granting clearances

The deputy head of a department or agency will be res-
ponsible for granting or withholding a security clearance

1The requirement for a check of RCMP subversive records in
the case of persons who are to have access to Top Secret,
Secret and Confidential information points up the need for
the effective maintenance and extension of the RCMP's sub-
versive and character weaknesses indices.
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and will assume a continuing responsibility for & person's
access to Top Secret, Secret and Confidential information.

Where & person is already employed in the Public Service,
and a doubt has been raised as to his sultability to have access Lo
classified information, CD 35 requires that "the security officer of
the department or agency must take such action as 1s necessary Lo
preserve sscurity”.

In line with these requirements, when & person makes .
application or is being considered for a position within a sensitived
department which requires that he have access to classified informa-
tion, the employing department usually forwards a completed Personal
History Form {(PHF)} to the RCMP together with & reguest for either
a records check or a records check supplemented by a field investiga-
tion, depending upon the degree of security clearance required. In
these cases, if subversive or adverse character information is
recorded in the RCMP indices or uncovered through the field investiga-
tion a brief of the informaticn is automatically sent to the employing
department.

With respect to persons employed in non-sensitive? Govern-
ment departments, which neyertheless in some cases permits them access
to classified infﬂrmation,3 when the RCMP learn that a person on whom
they have subversive or adverse character information is employed by
one of these departments, the department concerned is asked whether
or not the employee cccupies a position which permits access to clas-
sified information, Should this be the case a brief of the adverse
material is sent to the employing department; if not, the information
is retained in RCMP subversive records.

V. PROBLEMS PECULIAR TO INVESTIGATIONS
OF HOMOSEXUALITY

As previously mentioned (see page 14), growing Covernment
concern with the security problem posed by homosexuals in Government

“Sensitive departments are listed on page 27.

“Non-sensitive departments are listed on page 27.

3This applies, for example to some employees of the Naticnal
Research Council or of the office of the Secretary of State,

kThe problem of whether or not the RCMP should provide
information indicating homosexuality on the part of &
person employed in a non-sensitive Government department
is fully discussed in the next section.
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o5 4oy ™

employ and the increase in RCMP knowledge of CBIS homosexusl re-
eruitment operations ceused the HOMP, in 1958, to intensify its
efforts to identily homosexuals sfiployed on duties which required
tnem to have access vo clasdified informaition, with & view Lo
reducing vhe possibilities of the (BIS compromising and recruiting
such persons,

A5 the investigatlion progreéssed, over itnhg next WO years,
it became appsrent that

{1} normal securivy screening procedures wers

sexuals first identified had previcusly been sub-
jeected to & most thoprough investigation without any
trace of homosexuality being uncovered.

(2] 4if the overall investigation was to be successful,
it could not be limited only to incumbents of
classified positions. This conclusion was reached
berause it was found that in oprder to accumulate
211 the available information on cases which had
a direct bearing on the national security it would
be necessary to investigate and interview hono-
sexuals in non-classified positions and even outside
the Public Service, as well as those whose security
status was directly concernsd. It was also considered
that the investigation had te¢ be expanded because
of the necessity of developing information and builld-
ing up indices on homosexuals emploved in nonw
classified areas of the Public Jervice, on the grounds
that they could at some future date be =iigible for
transfer or promotion to a classified arsa., Another
possibility which had to be considered was the fact
that the CBIS could conceivably use homosexuals in
non-~classified areas of Government or outside the
Public Service to identifly snd perhaps otnsrwise
assist in the compromising of persons emploved on
classified work.,

{3) existing security screening policy (at that time
contained in Cabinet Directive No. 29 and now in
Cabinet Directive No. 35) has not taken into conw-
sideration the type of investigation that homo-
sexuality demands and, therefore, is too restriguive
in nature teo permit successful investigation of homo-
sexuality in the Public Service. This was because,
although the development of information relating
to & serious character weakness "on the part of @
Government employees whose duties provide sccess e
classified information” is authorized by the ternms
of reflerence for security screening established by the
Security Panel, Cabinet Directive No. 29 and now No., 35

* o /20
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were interpreted to fz Qluﬁe the
viewing homosexusls 1h nopegl
positions.

{4) homosexuals themsélves are the most productive and
in most se8 Lhe only =ources of informstion. The
investigation of homosexuvality usually develops out
of the opinions or knowledge expressed by the homo-
sexual friends or acquaintances of the person conw
cerned,. Persons who are not homosexuals bDut whe are
close to the subject of the enquiry invariably have
no knowledge of the subject's charscter weéakness,
1t follows, therefore, that the co-operation of homo.
sexusals and their protection as sources of informa-
tion are essential to the success of the investigation.

th problem {2; particularly in mind and, in order for the
invest igatlaﬂs Lo proceed mo”a satisfactorily, Ministerial authority
was obtained, in March 1960, for the RCMP to proceed with investiga-
tions in both sensitive and non-sensitive departments and agenciss,
However, with the expansion of the homosexusl investigative program
two other guestions arosge; these were:

(1) Should the ECMP provide the department concerned
with information on & hemosexual who is nobt emploved
on duties providing access to classified informa-
tion? {The RCMP felt that it could not, without a
specific Covernment directive, withhold this tvpe of
information, )

(2] When should the particular department concerned be
provided with assessed information releting to the
homosexuality of any one of its employees? (The
main difficuley here was the confliet between the
RCMP's desire not to withhold pertinent security
information from departments, and a department's
desire Lo take action concerning the smployes, which
couid Jjecopardize HOMP sowces and hinder future ROMF
investigations, )

Cn 19 May 1960 the RCMP submitted a paper to the Secrets
of the Cabinet on "Bomosexu&11t§ Within the Government Service',
This paper cutlined the problems invelved in the investigaticn of
homosexuality within the Public Service and suggested that these
problems be discussed with & small Commitiee made up of members of
the Security Panel "for the purpose of developing a separate policy
for this kind of case than that now in effect for the usual security
matter with which we have been fsced in the past™, The RCMP views,
as expressed in the paper, were as follows: '

{1} We feel that tne existing policy restrictions,
particularly as implied in Cabinet Directive No. 29

011198
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and ant nent theretg, which prohibit our inter
views } Rty F ﬁ%u'k red in non-
56 t aside for this
Ly he necessary pro-
VL gw at our discre~
i sider to be of
a8

(2] We slso believe that the decision as

ﬁ&partmmné 5hoa e provided with as
mation 1 the h@meﬁexualltv
of siwld he left to ou

{3} If the proposal in {2} is not acceptable we would
suggest that the good offices of the Secretary of
the Security P L be sought to ensure that depart-

b

ments do not take any asction against homosexusls
who have assisted us which might prove detrimental
Lo our general investigation,

(4] We would also appreciate clarification on whether
or not we should mr@wiue the department coneerned
with informetion on a homosexual who is not employed
on duties having %t“&%S Lo classified meterisl,

As a result of the RCMP's request & meeting of & special
group of the Security Panel was hel& on 20 and 29 September 1960, At
this meeting the RCMP Commissioner, C.W, HA ARVISON, stated that

{1} it would not be possible to limit RCMP investiga-
tions and interviews t¢ persons in vulnerable
pogitions within the Public Service, since, in
order L0 asccumulste aii the available informa:
on cases which had & direct bearing on the
navional sscurity, it “Wald be necessary t
tigate and bc¢as¢gna Ly interview persons
the Public Service; and

(2} the RCMP, without a specific directive from the
Governms nt could not be asked to withhold
information indicating homosexuality on the part
of employees in non~vulnerable positions,
Gammiﬁﬁian

vody of experts to
would assist invrec se
able positions.i

~This suggestion has been implemented and the necessary
research 1s now underway, See pages 23 to 25,
J,»Vy“;/'«
011199
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as and significance of the
in “ the veossible effect on the
employe Tyiee;

{d) that the governuent be asked vo give the ROM Folics
& clear direcvive to the effect that, where security
was not a fagtor, the REIM Police were not required
te report allegactions of homosexuallty to ths
employing department; and

{e} that, in cases where continued investigation weas
sgsential o astablish the validitvty of allegations,
but wwww» i 18 ecesgary to inform ths
deparime ? Segretary ol the EE“”Wf?Y
Pansl %i;“v =] ent To withhold
until th completed,

In & follow-up comment on these conclusions, the RCMP
Commissioner, on 27 Uetober 1960, advised the Secretary t0 Lhe
cabinet as follows:

I feel that it guite clear that our

resent policy to the appropriste Depart.

ment information relating Lo charactar weakneﬂﬁe on

persons emploved in ssnsivive positions, whether ic

is conclusive or incenclusive, be maintained,

lPendlng the ﬂﬁsszsla igssusnce of further Government

directives in this regard, the Committee's conclusiouns

form the basis of the vpresent policy followed by the

RCMP with respect to investigations of homosexuality,

v /23
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cases involving nom

Lhe problem encountered in security
the recommendation made by the

¥
Special Commitise) 5 pre 0 the Prime Minister and the
Minister of Justice on 2 ;Yuuf§ 1961, However, ng meeting was held
and no new terms of &3 E HCMP dinvesti gat ons into homoe
sexuality in the P “YIse were drawn up.
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